[esaver

Attract & Retain
Top Talents
in R&I

Enhance your remuneration package
with long-term pension security

NS

A pan-European multi-employer pension fund, built exclusively for
research performing institutions and their employees.
Non-profit, cost-effective and backed by the European Commission.

Why RESAVER?

For HR teams: RESAVER
For Research Institutions & HR Teams

simplifies pension

management.
» Talent Attraction - Attract the brightest minds with a
supplementary pension without international barriers and ° For researchers: RESAVER
with tailored contribution levels for specific employee secures their retirement
groups. across borders.
« Be competitive - Implement flexible contributions adapted L
to budget including voluntary options and employer O Fmogk'::ilﬁgaogsr;zgfécvf?\;
matching and potentially cover them with EU Grants. top talent.
e Less Admin, More Focus - RESAVER handles fund
operations, compliance & regulatory filings, freeing up your
HR team.

* Ready-to-Implement Solution — RESAVER has no set-up
costs, no hidden fees and is legally and tax-approved in 9

countries in the EU so far. éﬁ RESAVER is supported by the
European Commission

Key Partners

For Researchers

. . European
* Move Freely, Keep Your Pension - Stay with the same - Commission
pension fund as you change jobs and countries in Europe.
« Secure Retirement — RESAVER supplements state pensions TAL Best-in-class global service
. providers
and ensures researchers are not disadvantaged by career
mobility. BlackRock, Previnet, Mercer,

Lydian, KPMG, AON, BDO,
Deloitte, State Street _ -~

* Zero Barriers — No vesting periods, no hidden fees, and tax

-

efficiency.

s

« MyRESAVER Online Portal - Manage contributions and P -~
benefit requests simply and transparently anytime, - - //\ -
anywhere. / , .

// / \



Join the EU Movement
for Research Mobility

RESAVER is more than a pension provider—it’s
part of the movement to make research careers
borderless and financially secure.

e Be the institution that researchers want to
work for.
¢ Be part of the innovation in research

mobility.
.Ob lity . . . “EATRIS ERIC chose to become one of
e Give your researchers the financial security the early RESAVER participants to

they deserve. provide our staff equal and sustainable
pension benefits, independent of where
RESAVER is ready for institutions to join today in they work in Europe.”
9 countries so far. Universities and research
. . . FRANK DE MAN, ADVISOR EXECUTIVE
centers across Europe are adopting it—will you BOARD, EUROPEAN INFRASTRUCTURE
be next? FOR  TRANSLATIONAL  MEDICINE
(EATRIS)

“RESAVER is an excellent benefit for ELI. It enables us to offer an attractive and truly European
pension scheme to our employees. The portability across countries and institutions makes it
especially valuable for our international staff, and the administrative process is straightforward
and reliable. It has become an important and valued part of our benefits package.”

MICHAELA KACROVA, SENIOR OFFICER FOR HUMAN RESOURCES (ELI ERIC)

“The EC recognises the importance of seamless occupational pensions for researchers,
especially those who are mobile. RESAVER plays an important role in fostering the European
Research Area, enabling a single, borderless market for research, innovation, and technology.
With RESAVER, our researchers can focus on groundbreaking work without pension- related
concerns.”

SLAVEN MISLJENCEVIC, POLICY OFFICER, EUROPEAN COMMISSION

RESAVER is fully operational in these countries:

@ Austria, O Belgium,® Cyprus, O France, © Hungary, O Italy, FIND OUT WHAT RESAVER COULD
© The Netherlands, © spain and ® Czech Republic.

DO FOR YOU

Please contact us for more information
RESAVER is continuously expanding geographically and or if you would like a personalised
aims to welcome organisations from most countries of business case for your company:
the EEA. contact@resaver.eu

Resaver’s legal entity is based in Brussels, Belgium. Visit our website: www.resaver.eu

BEATA CSERESZNYE,
PENSION FUND MANAGER

Scan now to simulate your
RESAVER plan in 3 minutes with _~
benefits and cost projections~
and secure your employe/es’

tomorrow today. / AGUSTIN CALVO
/ GROWTH AND DEVELOPMENT
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